Godfrey Syrett

Health & Safety Policy
Godfrey Syrett is a leading UK manufacturer of furniture solutions for the education, commercial, healthcare and accommodation markets. We recognise
and accept responsibility as an employer for providing a safe, healthy workplace and work environment for all employees and others (visitors, contractors
and members of the public) that may be affected by our work.
Godfrey Syrett Ltd intends to adopt all reasonably practicable means to identify hazards and reduce the risks of injury to its employees and others, and the
risk of damage to its property.
Our general intent: •

To provide adequate control of the health and safety risks arising
from our work activities;

•

To consult with our employees on matters affecting their health and
safety;

•

To provide and maintain safe plant and equipment;

•

To ensure safe handling, storage and use of substances;

•

To provide information, instruction and supervision for our
employees;

•

To ensure all employees are competent to do their tasks, and to
give them adequate training;

•

To provide safe systems of work;

•

To comply with all statutory legal and other requirements;

•

To prevent injury and cases of work-related ill health while continual
improving performance;

•

To maintain safe and healthy working conditions; and

•

To review and revise this policy as necessary at regular intervals.

We will ensure that resources are made available to provide:
•
Plant, equipment and systems of work that are safe and without risks
to health and the environment;
•

A safe place of work with safe access to it and safe egress from it;

•

Adequate welfare facilities and arrangements;

•

Sufficient information, instruction, training and supervision to ensure
all employees are aware of the hazards at their workplace together
with the necessary measures to be taken to protect against these
hazards;

•

Suitable emergency procedures to manage significant incidents;
and

•

A monitoring, inspection and auditing procedure to ensure the
effective management of health and safety while setting and
reviewing annual objectives.

We will conduct regular reviews of our performance against the above, setting goals and objectives to become proactive in our approach to future
improvements. This policy will also be regularly reviewed to ensure its continuing suitability.
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